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The Remote Job Starter Kit
A practical 7-day guide to finding legitimate remote opportunities, positioning yourself strongly, using AI

wisely, and avoiding job scams.

Remote work is not a shortcut. It is a different way of working - and employers still hire for results.

What you'll get

• A shortlist of remote-friendly employers to watch

• Remote-job search platforms and smarter search tactics

• A resume and LinkedIn readiness checklist

• 10 practical AI prompts for your job search

• Remote interview preparation questions

• A scam-protection checklist

• A focused 7-day action plan

One important rule

Remote does not always mean work from anywhere. A role may be limited by country, province/state, work authorization,
payroll entity, or time zone. Read the location requirements before investing time in an application.

The goal of this kit is simple:

Stop applying randomly. Build a repeatable system that helps you find the right roles, present relevant evidence, and follow
through consistently.
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1. Remote-Friendly Employers to Watch
Use this as a starting watchlist, not a promise that every company has an opening for you today. Always confirm current
vacancies and location eligibility on the employer's official careers page.

Company Why watch it

Automattic Distributed company behind WordPress.com and WooCommerce; emphasizes
remote-first work and strong written communication.

GitLab Known for an all-remote operating model; roles can span engineering, product, sales,
marketing and operations.

Zapier Long-established remote-first technology company with roles across technical and
business functions.

Atlassian Its distributed-work model supports remote work for many eligible roles and locations.

HubSpot Offers remote opportunities across a range of functions, subject to role and location.

Coinbase Remote-oriented roles appear across technology and business functions, with
geographic restrictions by posting.

Shopify Digital-first work culture with roles that may support remote work depending on team
and location.

Canonical The company behind Ubuntu; globally distributed teams and many remote-listed
roles.

Buffer Small distributed company widely associated with remote work and transparent
workplace practices.

Deel Global employment technology company with a distributed workforce and
international hiring focus.

Search habit: Pick 10-20 target employers and check their career pages regularly. Company-first searching often produces
better focus than scrolling endless generic listings.
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2. Where and How to Search
LinkedIn Jobs - Use the Remote filter, save targeted searches, turn on alerts, and follow target employers.

We Work Remotely - Dedicated remote-job board with international and country-specific listings.

Remote.co - Remote-work job board and career resources.

FlexJobs - Subscription-based service focused on screened flexible and remote opportunities.

Indeed - Large general job board; use remote/location filters and verify the employer before sharing sensitive information.

Company career pages - Often the best place to verify that a vacancy is real and see the exact geographic requirements.

Search smarter

• Search the role, not just "remote jobs": e.g., "customer success manager remote Canada."

• Add your specialty or industry to narrow results.

• Create alerts for 3-5 role variations rather than one generic title.

• Prioritize roles posted recently, but do not sacrifice fit for speed.

• Before applying, locate the same vacancy on the employer's official site when possible.

• Track applications in a simple spreadsheet: company, role, date, contact, status, follow-up date.

The 80/20 application rule

Spend 80% of your effort on roles where your experience strongly matches the requirements and 20% on
reasonable stretch opportunities. Ten thoughtful applications can be more productive than 100 generic submissions.
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3. Make Your Resume & LinkedIn Remote-Ready
A remote employer needs evidence that you can communicate, deliver and stay accountable without constant supervision.

Resume checklist

■ Use a clear target job title near the top.

■ Replace duty-heavy bullets with measurable outcomes where possible.

■ Mirror important skills and terminology from the job description honestly.

■ Highlight remote/hybrid experience if you have it.

■ Show evidence of independent execution, cross-functional collaboration and written communication.

■ Mention relevant collaboration tools only when you can genuinely use them.

■ Keep formatting simple enough for applicant-tracking systems to parse.

LinkedIn checklist

■ Use a headline that communicates the value you offer, not only your current title.

■ Write an About section around expertise, outcomes and the roles you are targeting.

■ Make key skills visible and consistent with your target jobs.

■ Follow target companies and relevant recruiters/hiring leaders.

■ Engage intelligently with industry content so your profile demonstrates current knowledge.

A better resume bullet

Weak: Responsible for managing customer accounts.
Stronger: Managed a portfolio of strategic accounts and grew annual revenue by 18% while improving renewal performance.

Specific evidence beats generic adjectives such as hardworking, motivated and results-driven.



ausnolblog  |  Remote Job Starter Kit  |  Page 5

4. 10 AI Prompts for a Smarter Job Search
Use AI to accelerate thinking and drafting - not to invent experience or mass-produce identical applications.

1. Analyze this job description. Identify the 8 most important skills, outcomes and keywords the employer appears to value.

2. Compare my resume with this job description. Show my strongest matches, genuine gaps and the 5 bullets I should
consider rewriting.

3. Rewrite this resume bullet to emphasize measurable impact. Do not add facts or numbers I have not provided.

4. Based on my experience below, suggest 10 realistic remote job titles I may be qualified to pursue.

5. Draft a concise LinkedIn connection note to an employee at this company. Make it curious and professional, not
transactional.

6. Help me research this employer. What should I understand about its business, customers, culture and recent priorities
before an interview?

7. Act as the hiring manager for this role. Ask me 10 likely interview questions one at a time.

8. Review my answer to this interview question. Identify what is vague and help me make it more specific using only facts I
provide.

9. Turn these career accomplishments into five STAR-format stories I can practice for interviews.

10. Create a 30-day job-search plan for this target role, including networking, applications, skill gaps and weekly metrics.

AI rule:

Never allow AI to fabricate qualifications, employers, dates, achievements or credentials. You are responsible for every
statement submitted in your name.
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5. Prepare to Win the Remote Interview
Remote interviews test your qualifications and also reveal how you communicate through a screen.

Before the interview

■ Test camera, microphone, internet connection and meeting link.

■ Choose a quiet, professional setting with good lighting.

■ Keep the job description and 4-5 accomplishment stories nearby.

■ Research the company and prepare thoughtful questions.

■ Be ready to explain how you organize work, communicate progress and handle ambiguity.

Questions you should be ready for

• How do you prioritize when nobody is physically supervising you?

• Tell me about a time you worked across teams or time zones.

• How do you communicate when a project is going off track?

• What does effective remote collaboration look like to you?

• How do you maintain focus and accountability while working independently?

Questions worth asking the employer

• How does this team communicate and make decisions remotely?

• What outcomes would define success in the first 90 days?

• Are there core working hours or time-zone expectations?

• How often does the team meet in person, if at all?
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6. Protect Yourself + Your 7-Day Action Plan
Remote-job demand attracts scammers. Verify first; share sensitive information later.

Scam warning signs

■ You are asked to pay to get the job, pay for training, or send money for equipment.

■ An unsolicited recruiter immediately moves you to WhatsApp, Telegram or another text-only channel.

■ The offer arrives without a meaningful interview.

■ Pay is unusually high for vague or minimal work.

■ The recruiter uses a suspicious or personal email address while claiming to represent a known company.

■ You receive a check and are instructed to buy equipment or send part of the money elsewhere.

■ You are pressured to provide banking or identity information before the employer is verified.

Safest habit: verify the opening on the company's official careers site and never pay for the promise of employment.

Your 7-Day Remote Job Sprint

Day Action

Day 1 Choose 2-3 target job titles and define your location/time-zone constraints.

Day 2 Update your resume and LinkedIn profile for those target roles.

Day 3 Build a watchlist of 10-20 remote-friendly employers.

Day 4 Create targeted alerts on LinkedIn and 1-2 remote-job boards.

Day 5 Apply to 3-5 high-fit roles with tailored materials.

Day 6 Connect thoughtfully with 5 people in your target companies or field.

Day 7 Practice a remote interview, review results and schedule next week's actions.

Your goal for the next 30 days

Applications submitted: ______    Networking conversations: ______    Interviews: ______

Remote work rewards people who can create value without needing proximity. Build evidence that
you are one of them.

Continue at ausnolblog
Practical ideas on career, money, business, faith and life.

ausnolblog.com

Sources and notes: Company hiring models and vacancies change. Verify all openings on official career pages. Job-scam guidance in this kit is
informed by U.S. Federal Trade Commission consumer guidance. LinkedIn provides a Remote job-search filter and job alerts. We Work Remotely
lists international and Canada-specific remote opportunities. Automattic describes itself as remote-first and emphasizes communication and
self-direction in distributed work.

Educational resource only. ausnolblog does not guarantee employment or hiring outcomes. Affiliate links may be used in related blog resources; if
so, ausnolblog may earn a commission at no additional cost to the reader.



